
THE  OFFICIAL  E-NEWSLETTER  OF  THE  CAREER  EXECUTIVE  SERVICE 

www.cesboard.gov.ph                                                    MARCH  2011                                                  Vol. 3   No. 03 

The Public Manager 

FVR keynotes 1st TLC 

     His Excellency Fidel V. Ramos 
was  the   guest  of  honor  in  the 
inaugural  Thought Leadership 
Congress  (TLC)  held   at   the 
Centennial Hall of the Manila Hotel 
last March 24, 2011.  
     The TLC is an activity that seeks 
to  deepen CESOs appreciation, 
contributions  and commitment to 
re-inventing, leading and institu-
tionalizing strategic and cutting–
edge reforms in governance and 
development in the public sector. It 
also aims to challenge government 
executives to explore and advocate 
“out-of-the-box” and successful 
leadership paradigms, innovations 
and lessons in confronting contem-
porary challenges, needs and issues 
in governance and development.   
     Speaking on the theme “CESOs  

His Excellency Fidel V. Ramos inspires with his vast experiences as a national 
leader the 347 CESOs and eligibles who attended the inaugural launch of the 
Thought Leadership Congress (TLC)  on March 24, 2011 at the Manila Hotel. 

as 21st  Century Governance Lead-
ers: Building Positive Influence, 
Promoting Innovative Ideas and 
Maintaining Service Integrity”, 
Ramos shared his experiences as a 
leader of various organizations and 
as President of the Republic. He 
shared his advice on how to deal 
with the stresses and challenges in 
the bureaucracy and urged partici-
pants who are managers in their 
respective organizations to continue 
to effect positive change and help in 
shaping a better community.  
     A recognized thought leader, 
FVR acknowledged the role of 
CESOs in providing policy support 
and program continuity in the midst 
of  periodic   political  transitions. 
He  concluded  his  talk  by posing 
a  challenge  to  the  members of the  

CES community to unite in one  
purpose in providing genuine ser-
vice to the people.  
 
Paragons Share Their Experiences 

 
     TLC was likewise graced by 
CESO  paragons   Aniceto    M. 
Sobrepeña,  President  of  the 
Metrobank Foundation, Inc., and 
Patricia A. Sto. Tomas, former 
cabinet secretary and Chair of the 
Civil Service Commission and the 
Career Executive Service Board.   
     In his presentation, Sobrepeña 
contended that a successful CESO 
is one who is able to strike a good 
balance between ‘content’ and 
‘process’.  CESOS should not just 
be  concerned  about getting the job 
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Call for Submissions 
     The   Public   Manager   is   now 
featuring CESOs and eligibles for the 
“Taas Noo, CESO! campaign” who 
are exemplifying excellence in their 
field,  exercising  leadership   best 
practices, have innovative ideas and 
success stories to share that  serve  as 
source of  pride and inspiration for the 
CES community.  
      The Performance Management and 
Assistance   Division   is   currently 
accepting submissions which you send 
through fax at (02) 951-4986 or email 
to elaineantenor@yahoo.com.  
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CESB holds strategic conversation with AMORE 

     Career Executive Service Offi-
cers (CESOs), third level eligibles 
and other government executives 
from  various   offices  in  Region 
IV-B gathered at the Generics Hall, 
Quirino Labor Hospital Complex, 
Quezon City to attend the CES 
Strategic Conversation and meeting 
of the Association of MIMAROPA 
Executives  (AMORE)  on  March 
18, 2011.  
     CESB Executive Director Maria 
Anthonette V. Allones, CESO I, 
presented the core programs, recent 
CES  policy  reforms  and  other 
training activities offered by the 
CESB.  She  said  that  the  career 
executive service (CES) is defined 
by  CESOs   and   expressed   her 
optimism that CESOs are capable 
of maintaining balance and positive 
movement in an organization de-
spite change in management or  
transition. “Political savvy is a key 
leadership trait that CESOs have to 
possess,” she added.  
      Allones   also    discussed     the 
rationale  behind  the  lifting  of  the  

three-year prescriptive period for 
the  validity  of  the  Management 
Aptitude  Test  Battery  (MATB) 
and  allowing  all  previous  MATB 
passers to proceed to the Assess-
ment Center (AC) and the succeed-
ing  stages  of  the  CES  eligibility 
examination  process.  She encour-
aged    the    participants   who    are  

Career Service Executive Eligibles 
(CSEE) to undergo the remaining 
stages of the examination process 
for them to be conferred with CES 
eligibility.  
     Allones likewise presented the 
various benefits and privileges that 
CESOs and other incumbents of      
CES positions are entitled to enjoy 
while stating that CESOs are also 
held to a higher standard of per-
formance through the existing pol-
icy of the Board  on the revocation 
and/or demotion in rank of a CESO 
who are found guilty of an adminis-
trative case. 
     NEDA Regional Director Oskar 
D.  Balbastro,  CESO  III   and 
Convenor of AMORE, led in the 
approval  of  the  association's draft 
articles of incorporation and by-
laws. He said that members of 
AMORE will continuously meet to 
chart out programs for the organiza-
tion. The meeting was conducted in 
partnership with Gloria J. Balboa, 
CESO III and Regional Director of 
the Department of Health-Center 
for Health Development (DOH-
CHD) IV-B. 

Allones  encourages  the  participants  who  are not yet members of the CES 
community to undergo the CES eligibility examination process to experience the  
innovative training and  leadership program offerings of the CESB. 
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ED Allones answers all the clarifications and inquiries of the participants on 
CES policies. 
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NSO executives undergo CESPES orientation/ workshop  

Jose Federico  Tabino III and Imelda Guanzon of CESB conduct the CESPES orientation/ workshop to the executives of 
the National Statistics Office on March 4, 2011. 

     Third level executives from the 
central  and  field  offices of the 
National Statistics Office (NSO) 
trooped to the Richmonde Hotel, 
Pasig City for their first quarter 
conference and orientation/ work-
shop  on  the   Career   Executive 
Service Performance Evaluation 
System (CESPES) on March 4, 
2011. 
     The event aims to raise the 
awareness of the executives on the 
concepts, tools and implementation 
guidelines of  the   CESPES and 
was  organized in response to 
CESB Circular No. 01, s. 2011, 
which  mandates the completion 
and submission of CESPES ratings 
for 2010.  
     Jose Federico Tabino III, Chief 
of CESB’s Performance Manage-
ment and Assistance Division 
(PMAD), presented pertinent issu-
ances on the CESPES and discussed 
its coverage. He clarified that  those  
whose performance shall be    
evaluated under  the CESPES are 
incumbents of  CES positions  for 
an  uninterrupted  period of  at  least   

three (3) months; Division Chiefs 
who are Career Executive Service 
eligibles, Career Service Executive 
eligibles and Career Executive   
Officer eligibles  and  designated  in 
an Acting or Officer-in-Charge 
(OIC) capacity.  
     Tabino  also   explained   the 
distribution  of  weights  for the 
different CESPES components that 
respectively measures performance 
and behavioral competence. Per-
formance Contract (Targets vs. Ac-
complishments) carries 80% of the 
CESPES rating while Behavioral 
Competence    (Scale    for    the 
Different   Dimensions)   is    20% 
of   the  rating. Under  Behavioral 
Competence, Superior’s Rating 
may range from  50-80% while the 
Subordinate’s Rating from 20-50%.  
He  also defined qualified raters 
under  CESPES  policies. Superior 
Rater is a  person  to  whom the 
Ratee is accountable for his/ her 
work performance. Subordinate 
Raters, on the  other  hand,  refer  to 
those who are directly reporting to  
the  Ratee  official.   These  exclude  

drivers and utility workers whose 
job entails personal services to the 
Ratee. Qualified  raters  are  also 
those enumerated  in   the  Ratee  
Information Sheet (RIS) certified 
by the Administrative Officer. 
     Imelda Guanzon, likewise of the 
PMAD, spearheaded the workshop 
on Performance Contracting. She 
defined the Performance Contract 
(PC) as a meaningful tool that 
measures and assesses the Ratee’s 
performance on the basis of work 
target  commitments established 
and actually accomplished and 
completed by the ratee. She also 
explained that Performance Mile-
stones are specific, tangible and 
measurable planned outputs. It is 
set and agreed upon by the rater and 
the ratee.   
     After the discussion, the partici-
pants drafted a sample Performance 
Milestones  which were presented 
to  the  group  for  critiquing   by 
the  CESB  representatives  and  
Ms.  Carmelita  N.  Ericta,  CESO I 
and  Administrator of  the  NSO.  
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1st TLC ... 1 

done  on  time  and   with    the 
highest quality but should also pay 
attention to  the  manner  in  which  
it   is being done, how it is affecting 
his subordinates and co-workers 
and    how   the     feedback    of 
superiors, stakeholders  and  clients 
can    be   incorporated  in   output 
delivery.  Sobrepeña  also  said  that 
CESOs  are   the  ‘eyes  and  ears’ 
of  the  government  and   they 
serve as the bridge that links the 
government to the people. 
     Sto. Tomas, on the other hand, 
spoke on the topic, “Character 
Building through Career Changes 
and Challenges in the CES. She 
related  her  experiences  as  a 
CESO and gave valuable tips on 
how   to   survive  the  challenges  
in  the   work place.  She  said that 
the  CES  is  defined  by  “the  
works  and   characters  of  
CESOs”   and   challenged    the 
participants to be at their best in 
doing their work.  
 

MOA Signing 
 
     The event also provided a venue  

for the signing of a Memorandum 
of Agreement on executive devel-
opment and continuing training be-
tween  CESB  and  its partner insti-
tutions, namely: the College of 
Computer Studies of De La Salle 
University;   IDEACorp;   and   the 
Blas F. Ople Policy Center and 
Training Institute. 
     Likewise,  a total of 72 new CES  

eligibles took their oath before 
CESB Chair Bernardo P. Abesamis. 
They recited the CES Pledge and 
committed themselves to be agents 
of change. 
     Heads of CESO organizations 
were also recognized during the 
event. Joecel Obenza and Mariano 
Alquiza, were given commendation 
for  their significant contributions 
as immediate  past presidents of  the  
Association of CARAGA Execu-
tives (ACE) and Interim President 
of the NUCESO, respectively. 
Washington Agustin, NUCESO 
Vice President for Luzon was also 
honored for hosting the successful 
9th  Annual  CES Convention in 
Region I.  
     The  event  was  organized  by 
the Career Executive Service Board 
(CESB)  in partnership with the 
National Union of Career Executive 
Service Officers (NUCESO) and 
the      People      Management   
Association of the Philippines 
(PMAP). 

4 
 

THE PUBLIC MANAGER  



 March 2011 CES Community 

NEW CES ELIGIBLES 

   

Conferred throughConferred throughConferred through   
Resolution No. 933 

March 11, 2011 

TOMMY AGUSTIN ALA 
Director IV (Regional Director) 
Department of Agriculture 
 
MA. JOSEFINA PORMENTO-
ABILAY 
Director 
Department of Science and 
Technology  
 
GERENO RAMOS ANTONIO 
Schools Division 
Superintendent 
Department of Education 
 
MARIA ELENA CALUMPANG 
ARBON 
Provincial Director 
Department of Trade and 
Industry 
 
ALAN ROBLE ARROJADO 
Colonel/ Chief 
Philippine Center on  
Transnational Crime  
 
ALEX VILLAROSA AVILA 
Director III 
Department of Labor and 
Employment 
 
 
 

MARGIE AGPAD BILIGAN 
Local Government Operations 
Officer VIII 
Department of the Interior and 
Local Government 
 
FRANCIS CESAR BERSAMIN 
BRINGAS 
Principal I 
Department of Education 
 
PERLITA SILVEDERIO 
BUSAING 
Director I (Assistant Regional 
Director) 
Parole and Probation 
Administration 
 
ANTONIETTO YBAÑEZ 
CAÑETE 
Police Superintendent 
Himamaylan City Police Station 
 
FRANCISCO PENECITOS 
ESCALANTE 
Public Attorney III 
Public Attorney’s Office 
 
RAPHAEL DE LA CRUZ 
FONTANILLA 
Schools Division 
Superintendent 
Department of Education 
 
ESPERANZA LINA LAYA 
Schools Division 
Superintendent 
Department of Education 
 
ROLANDO TAYAG LIGON, JR. 
Director II 
Bureau of Customs 

MARIA AURORA AVERILLA 
MENDOZA 
Chief Trade and Industry 
Development Specialist 
Center for International Trade 
Expositions and Missions 
 
JOSE ROMASANTA MOJADO 
Chief Administrative Officer 
Regional Legislative Assembly, 
ARMM 
 
JITENDRA RAFAEL SALAS 
MOJICA 
Former Supervising  
Management Specialist 
Philippine Deposit Insurance 
Corporation 
 
MELVIN BUENO NAVARRO 
Director III 
Department of Public Works 
and Highways 
 
CESARIO RAÑESES PAGDILAO 
Deputy Executive Director 
Philippine Council for Aquatic 
and Marine Research and 
Development 
 
SUKARNO DIMALEN 
PENDALIDAY 
Branch Head 
Social Security System 
 
MELEDA HERNANDEZ POLITA 
Assistant Schools Division 
Superintendent 
Department of Education 
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RONALDO ATALIA POZON 
Assistant Schools Division 
Superintendent 
Department of Education 
 
REMY MIER RIVERA 
Schools Division 
Superintendent 
Department of Education 

CHARITO BALTAZAR SANTOS 
Director III 
Technical Education and Skills 
Development Authority 
 
ELENITA JULIA ALONSO 
TABANGIN 
Provincial Election Supervisor II 
Commission on Elections 
 
EMMANUEL GALLETO 
TOLEDO 
Senior Labor Employment 
Officer 
Department of Labor and 
Employment 
 
 

JEANNETTE MANAYAN 
VILLAREAL 
Director II 
Cotton Development 
Administration 
 
DENNIS DOMINGO 
VILLASEÑOR 
Local Government Operations 
Officer V 
Department of the Interior and 
Local Government 
 
NIMFA MARCOS VIRTUCIO 
Provincial Director 
Department of Trade and 
Industry 

NEW CES ELIGIBLES 

   

Conferred throughConferred throughConferred through   
Resolution No. 933 

March 11, 2011 

RANK  APPOINTMENT 
CARMENCITA SUMALINOG 
COTAPTE, CESO V 
Schools Division  
Superintendent 
Department of Education 
 
MAYLENE MENIADO 
BELTRAN, CESO III 
Director IV 
Department of Health 
 
JOHNSON GABUYA CAÑETE, 
CESO III 
Deputy Executive Director IV 
National Conciliation and  
Mediation Board 
 
 

ROWEN ROBERO GELONGA, 
CESO III 
Director IV 
Department of Science and 
Technology 
 
ARNEL BUISON GARCIA, 
CESO III 
Director IV 
Department of Social Welfare 
and Development 
 
MA. BELENDA QUEZA AMBI, 
CESO V 
Director II 
Department of Trade and 
Industry 

BONIFACIO GASCAL UY, 
CESO IV 
Director III 
National Economic and 
Development Authority 
 
NESTOR GANADEN RILLON, 
CESO IV 
Director III 
National Economic and 
Development Authority 
 
CATHERINE QUIMPO 
CASTAÑEDA, CESO III 
Director IV 
Commission on Higher 
Education 
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ADJUSTMENT IN CES RANKS 
LUCRECIO RAPANAN ALVIAR, 
JR., CESO III (From CESO IV) 
Director IV 
Department of Agriculture 
 
NELLY HAUTEA VALERIO, 
CESO V (From CESO VI) 
Schools Division  
Superintendent 
Department of Education 

SHIRLEY MEDINA PASCUAL, 
CESO III (From CESO V) 
Deputy Executive Director IV 
National Conciliation and 
Mediation Board 
 
MATEO GELITO MONTAÑO, 
CESO I (From CESO II) 
Undersecretary 
Department of Social Welfare 
and Development 

GUILLERMA ENGRACIA 
FLORES, CESO II  
(From CESO III) 
Director V 
Presidential Management Staff 
 

CESB graces CA flag raising rites 
     CESB Executive Director Maria 
Anthonette V. Allones, CESO I 
joined the officials and employees 
of the Commission on Appoint-
ments (CA) in their flag raising 
rites on March 7, 2011. 
     Gerardo R. Josue, CESO IV and 
Director  for  Information  and 
Planning   Service  of   the Com-
mission invited Allones in the flag 
ceremony to give a brief orientation 
about the Career Executive Service 
(CES) and share some updates on 
various CES policies, procedures 
and programs. 
     Allones  explained  the CES 
concept and discussed the various 
executive capacity enhancement 
programs  that the CESB offers. 
She also took the opportunity  to 
promote   the   2011   Gawad   CES,  
which  honors members  in the CES 
for  exemplary performance and  
significant  contributions, particu-
larly  in  the  areas  of  innovation,   
information and communication  
technology, social services, admin-
istrative     reforms   and  public 
policy.   The     program   seeks    to  

recognize exceptional accomplish-
ments to encourage consistent per-
formance and to promote excel-
lence among members of the CES 
community.  
     Allones further encouraged the 
third    level    executives   of      the  
      

Commission to undergo the CES 
eligibility   examination  process 
and  discussed  the  procedures  on 
how to be appointed to CES Ranks. 
     The  event  was  led  by  CA 
Secretary Atty. Arturo L. Tiu. 
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Reducing Disaster Risks, Saving Lives 

      As the head of the Philippine Institute of Volcanology and Seismology (PHIVOLCS) -- the  
agency tasked to mitigate the effects of volcanic eruptions, earthquakes and tsunamis -- it is no 
earth-shaking news that the job of Dr. Renato U. Solidum, Jr., CESO VI, is a challenging one. 
Yet he manages to rise above the demands of his job and excel in the highly-specialized field 
of seismic science and be one of the vanguards of disaster risk reduction and management in 

the Philippines. 
     Dr.  Solidum  received  the 2010 Presidential Lingkod Bayan for raising the bar of disaster risk reduction and 
initiating a nationwide mapping program that generated new information on tsunami-prone areas, useful for local 
governments in risk-sensitive development planning and disaster preparedness.   
     Dr. Solidum started his career in  PHIVOLCS in 1984 as a  Science Research Specialist I (SRS I). He served as 
Officer-In-Charge of the Volcano Monitoring and Eruption Prediction Division from March 1992- February 1994. In 
1999, he was appointed as  Chief  SRS  of  the  Geology  & Geophysics Research and Development Division. A 
recognized  expert  in  Geochemistry,  Marine  Geology,  Volcano  and  Earthquake Geology, Geologic Hazards 
Assessment and Awareness, and Earth Science Education, he holds a Master’s Degree in Geological Science from 
the  University  of  Illinois  and  completed  his  PhD  in Earth Science at the Scripps Institute of Oceanography, 
University of California in San Diego. 
     Indeed, Dr. Solidum embodies the CES ideal of excellence in his field and is truly worthy of all the recognition 
he has received.  
     Taas noo, Dr. Solidum! The CES is proud of you. 

Advocating Sustainable Development 

Award-winning CESO proves that environment and economics could go hand in hand. 
 
     If being recognized as an exemplary government official is like winning the lotto, Milagros 
A. Rimando, CESO II, would have already been a millionaire many times over.  
     As NEDA Regional Director, Mila Rimando was instrumental in steering Region II to be the Most Outstanding 
Regional Office for three consecutive years – from 2004 to 2006. She was also adjudged as the Most Outstanding 
Regional Director for the years 2004 and 2006. In 2007, she was named as one of the Outstanding Career Execu-
tive Officers by the CESB for her innovative contributions that institutionalized regional development planning as 
the springboard for environmentally sustainable and economically dynamic regional development. 
     Rimando envisions Region II as an economic and development giant, respectful of nature and the environment. 
She is credited for drawing up the Cagayan Valley Flood Mitigation Master Plan to mitigate the damage caused by 
floods in Region II which reached 4.57 billion pesos from 2004 to 2006. She likewise crafted the Cagayan Riverine 
Zone Development Plan to address the perennial problem of limited water in the region during the dry seasons and 
to protect and conserve the river’s fishery and aquatic resources as well as its biodiversity.   
     Director Rimando is truly a woman ahead of her time, having the knack for identifying problems and drawing 
plans to solve them. Her ability to harness human and technical resources and draw the support and collaboration 
not only of her partner agencies but of the community as well is further proof that CESOs can be effective change 
agents with the right mix of competence, vision and commitment. 
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A Vanguard of Consumer Welfare 

     Award-winning CESO works hard to protect the Filipino consumer. 
 
     A 2007 Lingkod Bayan awardee, Zenaida C. Maglaya, CESO II, embodies the CES ideals of 
excellence and genuine commitment to public service. As the Undersecretary for Consumer 
Welfare and Trade Regulation Group of the Department of Trade and Industry (DTI), she is the government’s main 
advocate for consumer rights and the people’s top vanguard of consumer welfare.   
     Maglaya is known to most people as host of the program Konsyumer atbp., a radio program that aims to educate 
the Filipino consumer on his  rights and responsibilities. The program is produced by ABS-CBN in partnership with 
the Bureau of Product Standards of the DTI and the Philippine Product Safety and Quality Foundation (PPSQF) and 
is aired over DZMM 630 Khz and DZMM Teleradyo Skycable Channel 26 every Saturday from 10 to 11:30 am. 
     Co-hosted by TV and radio personality Alvin Elchico, the program has three main segments: “Konsyumer Patrol” 
monitors market prices and discusses consumer-related news of the week; “Ugnayang Konsyumer” provides a 
venue for a meaningful exchange of ideas on product quality assessment and safety standards of commodities and 
where Maglaya instantly answers queries from DZMM listeners; and “Consumer 101” educates listeners on their 
rights and responsibilities as consumers. The program was cited as the Best Educational Program for Radio by the 
Catholic Mass Media Awards in 2008 in recognition of its efforts to reach thousands of listeners and encourage 
them to be vigilant and intelligent consumers. 
     Maglaya is a summa cum laude graduate of  AB Economics from the Ateneo de Davao University. 

BFAR-II’S ‘Main Woman’ Leads the Way 

     Jovita  P.  Ayson,  CESO II,  may  be  diminutive  in frame but her accomplishments as 
Regional Director of the Bureau of Fisheries and Aquatic Resources (BFAR)  can be considered 
as  larger- than-life.  She   has   effectively  led  an  organization  traditionally  known  to  be 

male-dominated and transformed it into a gender-sensitive institution. 
     Not  to  be  outdone  by  her  male  subordinates,  Ayson  had  gone  to  great  lengths  in  her  unrelenting  and 
unwavering fight against poaching and illegal fishing in the region. She personally leads patrol activities in the 
coasts of Region II and has, herself, apprehended a foreign fishing vessel --- the Fong Long Star No. 17. 
     As BFAR’s ‘main woman’ in Region II, Ayson is highly-regarded in the community for her initiative to promote 
sustainable programs in fish production despite the Bureau’s limited budget. More importantly, she has taken an 
active role in increasing gender awareness and women empowerment by conducting trainings that made the 
women in the coastal towns of Cagayan to be more involved not only in food processing but also in the fishing 
business.  
     With her accomplishments, Ayson has received numerous awards including the 2008 GAWAD CES and the 
2009 Pag-asa Award conferred by the Civil Service Commission. 

9 
 

THE PUBLIC MANAGER  


